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EQUAL OPPORTUNITIES 




GENERAL STATEMENT
AMALGAMATED ltd is an equal opportunities employer. The aim of this policy is to ensure that no job applicant or employee receives less favourable treatment on the basis of gender, race, disability, colour, nationality, ethnic or national origin, marital status, responsibility for dependants, religion, trade union activity and age. All employees will be given equality of opportunity within the company and will be encouraged to progress within the organisation. To ensure that no direct or indirect discrimination is occurring, recruitment and other employment decisions will be regularly monitored in conjunction with ethnicity, gender, disability records of job applicants and existing employees. The company is committed to a programme of action to make this policy fully effective.

SEXUALITY

A person’s sexuality is not a matter that AMALGAMATED ltd will take into account in determining their suitability for employment, obtaining contracts to provide services, promotion or training.

AGE

AMALGAMATED ltd will not discriminate on the grounds of age in the recruitment and selection of employees, Shareholders, and Committee members, the promotion of employees and the provision of access to training opportunities and career development, except where age is a bona fide occupational qualification. AMALGAMATED ltd will operate a common normal retirement age of 65 years for all posts. Employment beyond this age shall be at the discretion of the Managing Director.

ETHNIC MINORITIES

AMALGAMATED ltd is totally opposed to racism, irrespective of colour, ethnic or national origin, individuals should be provided with equal access and equal treatment. AMALGAMATED ltd rejects all forms of racial harassment and will maintain appropriate policies in this area.

WOMEN AND MEN
AMALGAMATED ltd is totally opposed to discrimination on the basis of gender.

PEOPLE WITH DISABILITIES

AMALGAMATED ltd is totally opposed to discrimination on the grounds of disability. Applicants with a disability will not be excluded from selection on the grounds of their disability.  

Employees with a disability will be given equal access to training and career development opportunities,

RECRUITMENT AND SELECTION

Job criteria and selection practices will be reviewed to ensure that they do not discriminate directly or indirectly against any of the groups covered by this policy. The selection of employees for promotion or transfer will be carried out fairly and on the basis of relevant criteria. AMALGAMATED ltd will ensure that training is provided on an equitable basis to all employees.

RESPONSIBILITY FOR IMPLEMENTATION

The Managing Director and Management team will be responsible for the implementation and monitoring of this policy. All employees have a responsibility not to discriminate and to ensure the positive application of the policy.

This is an abridged document, for copy of full policy statement please do not hesitate to contact Amalgamated Head Office. 
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